H U B C G Retirement Asset Management Services

TFH‘;I'FDD\I’HALGR(TLIP Region .I O ESC

~——

MISD LOYAL EMPLOYEE RETIREMENT MATCHING PLAN

Magnolia ISD Recognizes Loyal Service

Magnolia ISD values the dedication of long-serving employees. To recognize that loyalty, the District
created the Loyal Employee Retirement Matching Plan — matching a portion of eligible employees’
contributions to their own 401(a) retirement savings account.

ABOUT THE PROGRAM TIERS & MATCHING WHO'’S ELIGIBLE
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How it works

o Enroll in and contribute to a voluntary 457(b) or 403(b) retirement savings plan.

e Contribute monthly an amount equal to the annual match amount you are eligible for but
consider investing/saving even more for your future.

e Magnolia ISD does the rest — the district deposits matching funds into your 401(a) account
each February and August. Your account is professionally invested and administered by RAMS,
a service of Region 10 ESC and HUB TCG.

What if I’'m NOT eligible yet?
Not yet at 10 years? You're still encouraged to start a Retirement Savings Plan [457(b) or 403(b)]
now. Building the habit early means you're ready to maximize the match the moment you're eligible.

MORE PLAN INFO READY TO ENROLL? START HERE.
To view a video explaining details
of the Retirement Matching Plan e
and deeper information regarding =] I-E4 SEEIn helze h [=] #Ea S hek:e h
the need to save for your ’ ULl AT O LGN
. . r 457(b) enrollment . " 403(b) enroliment
retirement please go to: _— L . . . .
E- video guide E, video guide

https://tcg.li/401a

Investment advisory services offered through HUB Investment Partners LLC, an SEC registered investment advisor. Insurance Services offered through HUB International
Recordkeeper and Third Party Administrator services offered through TCG Administrators, a HUB International Company. Consulting Services offered through TCG
Consulting Services, LLC. HUB FinPath and Tax Services offered through RPW Solutions, LLC. HUB Investment Partners, TCG Administrators, TCG Consulting and RPW
Solutions are all subsidiaries of HUB International.
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